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Reward and recognition: line manager guide
Benefits
Employee benefits are non-financial rewards for your team. They can be part of the employment contract or offered separately. Some benefits are required by law, depending on the role. Others are optional and chosen by the employer.
Good benefits improve an employee's quality of life, and their family's too. They also help your team stay happy and committed. This can reduce problems later on.
Pay
Pay is what you give an employee for their work. This might be called wages or an annual salary.
Some contracts include bonuses or incentives on top of the base pay.
The employment contract sets out how often you pay your team. Employees get a payslip each time they are paid. It shows their gross pay (before tax), deductions, net pay (after tax), and any statutory payments.
Review salaries every year. Tell employees about any changes.
Pensions
Workplace pensions (also called occupational pensions) are set up by the employer. Under auto-enrolment rules in the UK, both the employer and the employee usually need to contribute.
Pensions are complex. Do not take action on pensions without professional guidance.
Corporate responsibility should guide your workplace pension choices. This lets your team make a positive social impact through their pension investments.
For advice from an HR professional at Breathing Space HR, call 0113 426 7735 or email us at howtohr@breathingspacehr.co.uk
DISCLAIMER: Breathing Space HR offers advice and these documents to UK organisations as a free service and cannot be responsible or liable to any person or entity in respect of any cost, loss or damage caused, consequential or otherwise, directly or indirectly by the information contained in any advice, policies or procedures or their component parts, this includes any mistakes therein on this website.
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